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AGREEMENT entered into this day of , 1990 by 

and between the CITY OF Elizabeth, NEW JERSEY, hereinafter 
referred to as the "City" and UNION COUNCIL NO. 8, NEW JERSEY 
CIVIL SERVICE ASSOCIATION, hereinafter referred to as the 
"Association" is designed to promote a harmonious relationship 
between the City, the Association and such of the City's 
employees as are represented by the Association. 
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RECOGNITION 


1. The City hereby recognizes Union Council No. 8, New 
Jersey Civil Service Association as the exclusive and sole 
representative for collective negotiations concerning salaries, 
hours and other terms and conditions of employment for all City 
of Elizabeth Water Utility employees. 

2 . Excluded are all professional (office), 
supervisory, watchmen, guards and other employees excluded under 
the Public Employment Relations Act. 

3. Unless otherwise indicated, the term "employee" or 
"employees", when used in this Agreement, refers to all persons 
represented by the Association in the Association in the above- 
defined negotiations unit. 
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ABTI CL E II 

DUES CHECK OFF 

1. The Association will furnish the Employer a written 
statement of the dues and initiation fees to be deducted. 

2. The employer agrees that it will deduct dues from 
the pay of each employee who has furnished the City with written 
authorization to do so, and transmit the same with a list of such 
employees to the Association. 

3. The Association agrees to furnish written 
authorization, in accordance with the Statute (R-S. 52:14-15.9e) 
from each employee authorizing these deductions. 

4. Assignees shall have no right or interest 
whatsoever in any money authorized withheld until such money is 
actually paid over to them. The City or any of its officers and 
employees shall not be liable for any delay in carrying out such 
deductions, and upon forwarding check in payment of such 
deductions by mail to the assignee's last known address, the City 
and its officers and employees shall be released from all 
liability to the employee-assignors and to the assignees under 
such assignments. 
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NOT I F I CATION X Q THE ASS OCIA TION 


1. The Employer will notify the Association in writing 
of all promotions, demotions, transfers, suspensions and 
discharges. 

2. The Employer will notify the Association in writing 
45 calendar days prior to a layoff. 

3. The Employer will provide the Association with an 
updated list of covered employees showing name, address, and 
classification. 

4. The Employer will notify the Association of 
additions and deletions to the payroll of covered employees as 
they occur. 



ART ICLE.. IV 
A CC ESS 

1. A duly authorized representative of the 
Association, designated in writing, after reporting to the Office 
of the Director, shall be admitted to the premises for the 
purpose of assisting in the adjustment of grievances and for 
investigation of complaints that the contract is being breached. 
Upon request, the Association representatives shall state the 
purpose of his visit. Except in emergency, at least four (4) 
hours advance notice must be given. Such visits shall not be 
permitted to interfere with, hamper or obstruct normal 
operations. 
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ARTICLE V 


JOB STEWARDS 

1. The Employer recognizes the right of the Association to 
designate job stewards and alternates. 

2. The authority of job stewards and alternates so 
designated by the Association shall be limited to, and shall not 
exceed, the following rules and activities. 

3. The investigation and presentation of grievances in 
accordance with the provisions of the collective bargaining 
agreement. 


4. The collection of dues when authorized by appropriate 
local Association action. 

5. The transmission of messages and information which 
shall originate with, and are authorized by, the Association or 
its officers, provided such messages and information, 

(a) have been reduced to writing, or, 
lb) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, slowdowns, refusal to 
handle goods, or any other interference with the Employer's 
business. 


6. Job stewards and alternates have no authority to take 
strike action or any other action interrupting the Employer’s 
business. 
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ARTICLE V 

JQ B ST E WARDS . (Continued ) 

7. The Employer recognizes these limitations upon the 
authority of job stewards and alternates and shall not hold the 
Association liable for any unauthorized acts. The Employer in so 
recognizing such limitations shall have the authority to impose 
proper discipline, including discharge, in the event the job 
stewards or alternates have taken an unauthorized strike action, 
slowdown, or work stoppage in violation of this Agreement. 

8. Stewards shall be permitted to investigate, present and 
process grievances, on or off the property of the Employer, 
without loss of time or pay. Such time spent in handling 
grievances during his/her regularly scheduled hours shall be 
considered working time. 
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A RT ICLE V I 

SUPERVISORS 

1. In order to assure an orderly understanding of the 
authority of supervisors for job assignments and instructions, 
the Utility shall designate by name those persons with such 
authority in each department and post notices of such designation 
in each department. 

2. Supervisors shall not perform unit work unless 
manpower able and willing to do so is not available. This shall 
not mean that supervisors cannot help out in emergencies and 
render assistance when necessary to overcome difficulties that 
interrupt work flow, nor shall it be construed to prohibit 
supervisors from performing work while instruction, 
experimenting, or doing research and development for improvement 
of methods and procedures. 
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1. It is recognized that the management of the City Hall, 
the control of its properties and the maintenance of order and 
efficiency are solely responsibilities of the City. Accordingly, 
the City retains the following rights, except as they may be 
abridged in this Agreement, including, but not limited to 
selection and direction of the force; to hire; to suspend or 
discharge for just cause; to assign, promote, demote or transfer; 
to determine the amount of overtime to be worked; to relieve 
employees from duty for reasons of economy as provided for in 

N-J.A.C. 4A:8-1.1 et seq. or for other legitimate reasons, not 
inconsistent with the terms and provisions of this Agreement; to 
decide on the number and locations of facilities, to determine 
the work to be performed; amount of supervision necessary; 
equipment methods, together with the selection, procurement, 
designing, engineering and control of equipment and materials; 
and to purchase services of others by contract or otherwise, 
providing the employees are willing, capable and able to perform 
said function. 

2. City-wide employee benefits granted during the life of 
this contract will include employees covered by this contract. 
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A RTXC L g _V-i n 
WORK ASSIGNMENTS 

1. The Employer agrees not to direct or require 
employee(s) to perform any work other than the work prescribed 
for the individual employee's classification, unless otherwise 
specifically provided for in this Agreement. 

2. The Director will assign work only to unit 
employees, except in cases of extreme emergency. 

3. Supervisors shall not replace or displace unit 
employees, nor shall they deprive unit employees of overtime. 
They shall be utilized to supervise, train and assist unit 
employees. 
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1. The normal work week shall be forty (40) hours. 

2. Work schedules shall be at the discretion of the 
Director of Public works. 

3. When special programs require new scheduling, the 
Director shall give notice to the Association whenever 
practicable. Changes in work schedules will not be made to 
circumvent the assignment of overtime to employees. 

4. The employer agrees to allow employees sufficient 
time to return to the garage for the afternoon meal period. Use 
of utility equipment will not be made during lunch period without 
the Superintendent's or the employee's supervisor's authority. 

5. The employer agrees to allow a ten (10) minute 
break once during each four (4) hours work period, unless there 
is an emergency. Should there be overtime, the additional ten 
(10) minute break will be granted after one (1) hour of such 
overtime at the Supervisor’s discretion. 
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A RTI CLE,1Z 

WORK WEEK JContinued) 

6. The employer agrees to allow a fifteen (15) minute 
wash-up time for employees at the garage. Where employees work 
in the field, they are required to be in the garage to permit 
fifteen (15) minutes wash-up time immediately prior to quitting 
time. 

7. Employer agrees to grant a paid one-half (1/2) hour 
lunch period whenever an employee is required to work beyond ten 
(10) consecutive hours. For such overtime beyond the eight (8) 
hours, employees will receive time and one-half (1-1/2) times 
their base salary without any break period. 

8. Employees will be assigned to standby once every 
three (3) weeks for periods of one (1) week unless excused by 
management. Such employees assigned to standby shall have 
preference to call-out time. 

While on standby the employee need not stay at home; 
however, he shall provide a means to be contacted for a call-out 
assignment. 
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ARTICLE X 
RATE OF. PAY 

Employees will be classified in accordance with skills 
used and shall not be paid less than the minimum for such 
classification in accordance with the Table of Job Classification 
and rates of pay as stated in Article XIV. 
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W QBKIB£_&I .PlffFER ENT BATES 


1.. Employees working on a higher-rated job in excess 
of five (5) hours in any one day shall be compensated at the 
higher rate for the entire work day. Should he/she be assigned 
to work less than five (5) hours on a higher-rated job, he/she 
shall be compensated at the higher rate of pay for the time so 
worked. 

2. Equipment Operator -- those serving in the title of 
Water Repairer, Range 7-40, or those serving in a higher numbered 
range, such as Laborer in Range 12-40, when operating heavy 
equipment for any part of a work day, are to receive two dollars 
($2.00) per day. 
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JOB CLASSIFICATION SHEETS 


1- The Employer will prepare and make available to the 
Association, job classification sheets defining the principal 
functions of each job classification covered by this Agreement. 

2. At least thirty (30) days before putting a new 
classification into effect, the employer shall give the 
Association a job classification sheet for discussion and for the 
purpose of negotiating a rate. 

3. Any such classification or rate negotiated shall 
not be in conflict with City ordinances. 
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ARTICL E X XX I 
PAX DAE 


1. Employees will be paid earnings by check each 
Thursday. 

2. Employees will, be paid during working hours. 

3. When pay day falls on a holiday, then the preceding 
day will be pay day. 
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ARTICLE XTV 

WAG ES 


Effective April 1, 1990, regular, full-time employees 
covered by this Agreement shall receive an across-the-board 
increase in the respective ranges as reflected in Appendix "A-l'* 
hereto attached: 



6-40W 

1,221 


7-40W 

1,192 


9-40W 

1,121 


12-40W 

1,057 

Effective April 

1, 1991, 

regular, full- time employees 

covered by this Agreement 

shall receive an across-the-board 

increase in the respective 

ranges 

as reflected in Appendix ’’A-l" 

hereto attached: 




6-40W 

1,186 


7-40W 

1,158 


9-40W 

1,090 


12-40W 

1,027 


In addition, those covered employees eligible within 
the terms of the City's Salary schedule shall receive one (1) 
increment effective January 1, 1991 and one (1) increment 
effective January 1, 1992; However, no employee will be paid at a 
salary rate above the maximum of the range for his/her title. 
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APPENDIX "A-l" 


WATER UTILITY RANK AND FILE 
EFFECTIVE APRIL 1, 1990 


TITLE 

T/O 

RANGE 

MIN 

MAX 

INC 

STEPS 

LABORER 

6 

12-40W 

17,177 

18,677 

300 

5 

SR. WATER METER 
REPAIRER 

2 

7-40W 

19,552 

21,052 

300 

5 

SR. WATER REPAIRER 

4 

6-4 0W 

20,071 

21,571 

300 

5 

WATER METER REPAIRER 

2 

9-40W 

18,311 

19,811 

300 

5 

WATER METER SETTER 

1 

7-40W 

19,552 

21,052 

300 

5 

WATER REPAIRER 

8 

7-40W 

19,552 

21,052 

300 

5 


EFFECTIVE APRIL 

1. .1991 




LABORER 

6 

12-40W 

18,204 

19,704 

300 

5 

SR. WATER METER 
REPAIRER 

2 

7-40W 

20,710 

22,210 

300 

5 

SR. WATER REPAIRER 

4 

6-40W 

21,257 

22,757 

300 

5 

WATER METER REPAIRER 

2 

9-40W 

19,401 

20,901 

300 

5 

WATER REPAIRER 

8 

7-40W 

20,710 

22,210 

300 

5 
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A RT IC LE XV 

PROBATION ARY .E MPL OYEES 

New employees shall remain probationary until after 
completion of ninety (90) calendar days of service from the date 
of last hiring. Upon completion of said period, such employees 
shall enjoy seniority status from the date of last hiring. Their 
employment may be terminated at any time in the sole discretion 
of the City. Discharges during the probationary period shall not 
be subject to the grievance and arbitration procedure. 


19 



ABT ISLE m 
SE NI ORI T Y 

1. Seniority is defined to mean the accumulated length of 
continuous service with the City, computed from the last date of 
hire. An employee's length of service shall not be reduced by 
time lost due to authorized leave of absence or absence for bona 
fide illness or injury certified by a physician not in excess of 
one (1) year. Seniority shall be lost and employment terminated 
if any one the following occur: 

A. Discharge 

B. Resignation 

C. Engaging in any other employment during a period of 
leave 

D. Absence for illness or injury for more than one (1) 
continuous year 

E. Layoff for longer than twelve (12) consecutive 
months 

F. Absence for five (5) consecutive working days 
without leave or notice. 

2. Failure to return promptly upon expiration of 
authorized leave without reasonable notice satisfactory to the 
Director or his/her designee shall subject the employee to 
disciplinary action up to and including discharge. 
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A R T ICL E m i 

POST AND BID PROCEDURE 


1. The employer agrees to fill all job vacancies from 
within the bargaining unit before hiring from the outside 
provided the employees in the bargaining unit are qualified, 
available and willing to do the job. 

2- The employer shall post all vacancies. The 
employer shall post a notice stating the name of the job 
classification, location of assignment and the requirements. In 
addition, the notice shall invite bids from the employees. This 
notice shall remain posted on all bulletin boards for eleven (11) 
working days provided that the employer may fill the job 
temporarily during this job period. 

3. Promotions shall be temporarily awarded to the most 
senior qualified employee who is available and willing to do the 
job provided such employees are in the unit. Seniority shall be 
given prime consideration. 

4. Permanent promotions shall then be made on a basis 
not inconsistent with State law, giving primary consideration to 
seniority. 

5. The successful bidder shall receive a trial period 
of ninety (90) days on his/her new assignment. Such employee 
shall be compensated at the rate of pay of his/her new 
classification. The employee's new pay rate shall be the rate 
step within the new classification which is immediately higher 
than his/her old rate. 
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ARTICLE-JWIII 
M QFf S.&M£> R ECALL 


The employer may reduce the working force only due to 
lack of work or lack of funds. In such event, the following 
procedure shall apply: 

A. Employees shall be laid off in the order of least 
total employment seniority provided there are more senior 
employees qualified, available and willing to do the job. The 
order of the layoff shall not be in a manner inconsistent with 
State law. 

B. Notice of layoffs in a particular classification 
will be given at least forty-five (45) days before the scheduled 
layoff. 

C. A laid off employee shall have preference for re¬ 
employment for a period of life. 

D. The employer shall re-hire laid off employees in 
the order of greatest employment seniority provided they are 
qualified, available and willing to do the job. Under no 
circumstances whatsoever shall the employer hire from an open 
labor market while any employee has an unexpired term of 
preference for re-employment provided they are qualified, 
available and willing to do the job. The order of the recall 
shall not be in a manner inconsistent with State law. 
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ARTICL E XV I 11 

LAY OFFS AND RECALL (Continued) 


E. Notice of re-employment to an employee who has been 
laid off shall be made by registered or certified mail to the 
last-known address of such employee. 

F. The employer reserves the right to require an 
employee returning from layoff to submit to a medical examination 
by the City Physician, such examination to be paid for by the 
City. 
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ARTICLE—XIX 

DISCIPLINE AMD DISCHARGE 


It is agreed that nothing herein shall in any way 
prohibit the City from discharging or otherwise disciplining any 
employee, regardless of his seniority, for just cause. Grounds 
for summary discharge shall include, but not be limited to, 
proven drunkenness on the job, proven dishonesty, illegal use of 
drugs, gross insubordination and willful damage to public 
property. 
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ARTICLE XX 


GRI£Y AN.C.E—P RQGE DURE^AN P — A ft B . I TRA T1 Q N 

1. In the event that any difference or dispute should 
arise between the City and the Association or its members 
employed by the City over application and interpretation of the 
terms of this Agreement, an earnest effort shall be made to 
settle such differences immediately and in the following manner, 
provided that the grievances are filed in writing within ten (10) 
days of its occurrence or employee knowledge thereof. 

STEP 1 Between the aggrieved employee and his/her 
immediate superior, in the presence of the Shop Steward. If no 
satisfactory agreement is reached within five (5) calendar days, 
and the Association is so notified in writing, then 

STEP 2 Between an official of the Association, in 
conference with the Director or his/her designee. Should no 
acceptable agreement be reached within an additional five (5) 
calendar days, and the Association is so notified in writing, 
then 

STEP 3 The matter may be referred to arbitration by 
the City or the Association only. 

2. Either party may notify the other in writing, certified 
mail, not later than ten (10) calendar days after the Step 2 
meeting, of the intention to proceed to arbitration. 


25 - 


ARTICLE X X 

GRI EVANCE PROCEDURE AND ARBITRATIONSContinued) 


3- Failure to agree on a satisfactory arbitrator within 
five (5) calendar days, the moving party may request the 
F.E.R.C. (Public Employees Relations Commission) to designate the 
arbitrator in accordance with their Rules and Regulations. 

4. The arbitrator shall be limited to the issues presented 
and shall have no power to add to, subtract from, or modify any 
of the terms of this Agreement, or to establish or change any 
wage rate. The decision of the arbitrator shall be final and 
binding upon both parties. The administrative expenses of the 
arbitrator shall be borne equally by both parties. 

5. Unless extended by mutual agreement, the failure to 
observe the time limits herein shall constitute abandonment of 
the grievance and settlement on the basis of the last City 
answer. 

6. It is specifically understood and agreed that 
arbitration shall not be obtainable as a matter or right if the 
grievance (a) involves the existence of alleged violation of any 
agreement other than the present agreement between the parties; 

(b) involves issues which were discussed at negotiations but not 
covered by the terms and conditions of this agreement; (c) 
pertains in any way to the administration, interpretation or 
application of insurance, pension, savings, or other benefit 
plans in which covered employees are eligible Lo participate. 
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1. All permanent employees of the Water Utility covered by 
this Agreement shall be entitled to be paid longevity pay in 
accordance with the schedule contained in this Article. Longevity 
pay shall be applied on the basis of the employee's anniversary 
date of employment as follows: 

2. If the employee's anniversary falls between January 1 
and June 30, he/she shall be entitled to adjusted longevity pay 
retroactive to January 1; if the employee's anniversary date 
falls between July 1 and December 31, he/she shall be entitled to 
adjusted longevity pay retroactive to July 1. Longevity pay, in 
the case of salary increases, will be credited retroactively to 
the January 1st date of this contract and will accordingly be 
computed on the new base salary. 


The 

scale of longevity 

pay shall be i 

3S ; 

follows: 


5th 

year 

of 

employment 

to completion 

of 

9th 

year- 

— 2% 

10th 

year 

of 

employment 

to completion 

of 

14th 

year- 

— 4% 

15th 

year 

of 

employment 

to completion 

of 

19th 

year- 

—6% 

20th 

year 

of 

employment 

to completion 

of 

24th 

year- 

— 8% 

25th 

year 

of 

employment 

and over- 

— 

— 

— 

-10% 
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ARTICLE XXII 
REPORT TIME 

Any employee who reports for his/her regularly 
scheduled shift shall receive a minimum of four (4) hours work or 
pay at his/her regular rate. However, the foregoing obligation 
on the part of the Utility shall not apply in the event the 
failure to provide work is due to an emergency, an act of God, 
power failure or conditions beyond the control of the Utility, 
nor shall it apply in the event the employee was previously 
notified not to report to work or the Utility was prevented by 
conditions beyond its control from notifying him/her not to work 
and provided further, that an individual accepts any job in 
his/her classification to which he/she may be assigned. Failure 
of an employee to report for work on account of an unauthorized 
work stoppage or strike shall be considered a cause over which 
the Utility has no control. 
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ARTICLE XXIII 

CALL OUT TIME 


1. If an employee, covered by this Agreement, is called 
out for work at a time other than his/her regular work period, 
including calls while on standby he/she shall be paid the 
prevailing overtime rates but with a minimum pay equivalent to 
three (3) hours pay at the prevailing premium rate of pay. 

2. If the employee completes the emergency he/she was 
called on and leaves the premises and is called out the second 
time within the same three (3) hours he/she is being paid for, it 
will be considered as one call out when computing his/her time. 

3. The determination of the number of employees to be 
called out shall be within the discretion of the Director or 
his/her designee. 
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ARTI CLE -.. XXIV 
PREMIUM PAY 


1. The employer agrees to pay premium wages in accordance 
with the following rules: 

2. One and one-half (1-1/2) times their regular rate of 
pay shall be paid for: 

All hours worked beyond forty (40) hours in a work 
week. Overtime hours worked on Sunday shall be 
paid at two (2) times the employee's regular rate 
of pay. 

3. Opportunity to earn premium pay shall be rotated with 
the intention to achieve equitable distribution where practicable 
of premium pay earnings within each class of work, provided the 
employee is qualified, available and willing to perform the 
overtime assignment. 

4. The employee's regular rate of pay shall be the base 
hourly rate plus longevity. 


30 



ARTICLE- .XXV 


1. An employee not required to work shall nevertheless 
receive wages based upon eight (8) hours straight time hourly 
rate of pay for each of the following holidays: 


Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving 

Friday after Thanksgiving 
Christmas 

Washington's Birthday 


New Year's Day 
Martin Luther King Birthday 
Lincoln's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 

And any additional holiday which may be declared by 
executive order of the President, Governor or Mayor. 

2. When one of the above days fall on Saturday, 
employees who normally have Saturday off will be off Friday. 

3. If any of the above holidays fall on Sunday, Monday 
shall be considered as the holiday. 

4. Where the department operates on any of the above 
holidays, employees required to work shall receive their holiday 
pay plus additional time and one-half for all hours worked 
between 8:00 a.m. and 4:30 p.m. Work performed prior to 8:00 
a.m. or after 4:30 p.m. on a holiday shall be compensated at 
double time the base rate of pay. 
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ARTICLE XXVI 
VA CA TI O N S 


1. The employees covered by this Agreement shall be 
entitled to vacation leave with pay according to the following 
schedule: 


1st year — 1 working day per month 
(1st 3 months — earned but cannot spend) 
BEGINNING END 


2nd year 
6th year 
11th year 
16th year 
21st year 
after 25 years 


5th year 
10th year 
15th year 
20th year 
25th year 


13 working days 
15 working days 
18 working days 
20 working days 
23 working days 
26 working days 


Upon completion of twenty-five (25) years of continuous 
service, the employee shall receive five (5) extra days of 


vacation for that anniversary year only. 

2. Vacations shall normally begin following regular 
"days off" of the employee. 

3. Vacation time must be used in the year that it is 
earned. However, one year's accumulation may be carried into the 
next succeeding year. Should circumstances warrant, this 
provision may be waived by the Director and the Business 
Administrator. 
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ARTICLE XXVI 
VACATIONS (Continued) 


4. The vacation period shall be the calendar year, 
from the first day of January to the 31st day of December. 
Vacations shall be scheduled by the Director, giving preference 
to employee choice according to seniority, where practicable and 
where consistent with continued-efficient operations. 

April 1st each year, the Director will post a notice 
requesting that all the employees covered by this Agreement 
submit their request in writing as to the period they would 
prefer to take their summer vacations. The employee's written 
request for the said vacation period must be submitted no later 
than fifteen (15) days after the initial request from the 
Director. Should the employee fail to submit his/her request 
within the fifteen (15) day period allotted, the Director may 
schedule the employee's vacation at his/her discretion. The 
employee may request his/her complete earned vacation time; 
however, the scheduling of the vacations and the length of the 
vacation to be granted will be dependent upon the available 
manpower. 

5. Any employee of the department, covered by this 
Agreement who is entitled to vacation leave at the time of 
retirement, shall receive the earned vacation which has not been 
taken, effective thirty (30) days prior to the date of 
retirement. In the event that an employee is entitled to 
vacation leave at the time of his/her death, his/her widow (er)or 
his/her estate shall receive the earned vacation pay on the same 
basis as an employee who is retiring. 
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ARTICLE XXVI 
VACATIONS (Cpny.rwe«3) 


6. Twenty-four (24) hour notice shall be given to the 
Director by the employee before a vacation day may be granted. 

7. In the event a holiday named in this Agreement 
falls during an employee's vacation period, such employee shall 
receive an additional day's vacation. 

8. Vacation pay will be paid on the payday prior to 
the start of the vacation period, upon request of the individual 
employee. The Employer requires a two (2) weeks' notice of such 
request. 
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AfrTICX E -MVI1 

J URY 


A regular, full-time employee only, who loses time from 
his/her job because of Jury Duty as certified by the Court Clerk, 
shall be paid by the City his daily rate of pay for a maximum of 
ten (10) work days every two (2) calendar years, subject to the 
following conditions: 

A. When jury service is completed prior to 1:00 p.m. 
the employee is required to telephone the City office and report 
to work if requested. 

B. Time lost because of jury service will not be 
considered time worked for purposes of computing overtime. 

C. The employee must notify his/her supervisor 
immediately upon receipt of a summons for jury service. 

D. This section does not apply where an employee 
voluntarily seeks jury service. 

E. No reimbursement of wages will be made for jury 
service during holidays or vacations. 

F. At the City’s request, adequate proof must be 
presented of time served on a jury and the amount received for 
such service. 

G. The employer retains the right to request that the 
employee be excused from Jury Duty because he/she is required on 
the job. 
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A BTI CEE-X XVI H 
FUNERAL -XSAVE 


X. A regular, full-time employee who is excused from 
work because of death in his/her immediate family shall be 
granted additional funeral leave, and be paid his/her straight- 
time rate of pay for the regularly scheduled working hours missed 
during the first seventy-two (72) hours following the death. All 
such leave benefits will terminate at the end of the day of the 
funeral. The employee will be excused when he/she notifies 
his/her supervisor that a death has occurred in his/her immediate 
family and that he/she wishes to be excused. The employee's 
immediate family is considered to include: spouse, children, 
brothers, sisters, parents, parents-in-law, brother-in-law, 
sister-in-law, grandparents and grandchildren of employee or 
spouse. 

2. No more than eight (8) hours pay per day, or a total of 
twenty-four (24) hours pay, will be allowed under the provisions 
of this section. 

3. This provision also applies for any other relative who 
resides with the employee. One (1) working day shall be allowed 
in the event of the death of an aunt or uncle. Special cases 
may be referred to the Director. 
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ARTICLE XXVIII 

FUNERAL LEAVE (Continued) 


4. Leave with pay as provided for in this section is 
intended to be used for the purpose of handling necessary 
arrangements and attending the funeral of the deceased member of 
his immediate family. Funeral leave shall not be cumulative. If 
the employee does not attend the funeral of the deceased, pay 
allowance (as provided in this section) will not be allowed. 
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ARXlgLE-JQHX 

MILITARY LEAVE 


Military leave shall be as provided by applicable 
Federal, State and/or Department of Personnel statutes and/or 
regulations. 
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ARTICLE XXX 

SIC K L EA V E 


1. Sick leave means the absence of an employee because 
of illness, exposure to contagious disease, attendance upon a 
member of his/her immediate family seriously ill and requiring 
the care or attendance of such employee. 

2. Sick leave shall accrue to full-time employees on 
the basis of one (1) working day per month during the remainder 
of the first calendar year of employment after initial employment 
and fifteen (15) working days in every calendar year thereafter. 
Sick leave allowance not used in any calendar year shall 
accumulate to the employee's credit from year to year to be used 
if and when needed for such purpose. If an employee is absent 
for reasons that entitle him/her to sick leave, his/her 
supervisor shall be notified no later than 8:00 a.m. of the day 
to be taken. Failure to so notify his/her supervisor may be 
cause of denial of the use of sick leave for that absence and 
constitute cause for disciplinary action. 

3. An employee who shall be absent on sick leave for 
five (5) or more consecutive working days shall be required to 
submit acceptable medical evidence substantiating the illness. 
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ARTICL E XXX 
SI C .R_LEAVS..( C g>Dt I a, u^d) 

4. An employee who has been absent on sick leave for 
periods totaling ten (10) days in one calendar year consisting of 
periods of less than five (5) days, may be required to submit 
acceptable medical evidence for any additional sick leave in that 
year whenever such requirement appears reasonable, unless such 
illness is of a chronic or recurring nature requiring recurring 
absence of one day or less in which case only one certificate 
shall be necessary for a period of six months. 

5. An employee shall not be reimbursed for accrued 
sick leave at the time of termination of his/her employment. 
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ARTICLE XXXI 
PERSONAL DAY 

1. After one (1) year of service computed from the last 
date of hire, full-time employees may be granted one (1) personal 
leave day during each year of this contract for any of the 
following reasons: 

A. Religious observance 

B. Death of a blood relative not included in the 
funeral leave section. 

C. Personal, legal, business, household or family 
matters of an emergency nature, not covered 
elsewhere in this agreement, provided the employee 
states the specific reason for the request and such 
is approved by the department head of which a 
record will be made. 

2. Employees will be granted one (1) Personal Leave Day 
per contract year, not accumulative. 

3. Such leave will be granted on a twenty-four (24) hour 
notice to the Director. 
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INSURANCE 


1. All employees covered by this Agreement and 
eligible members of their family shall be entitled to full 
coverage of Blue Cross and Blue Shield hospitalization plans, 
including Rider "J" of the New Jersey Blue Cross and Major 
Medical Insurance, the premiums of which shall be paid for by the 
City. 

2. The City acknowledges that the rules and 
regulations of the State Health Benefits Commission established 
that Chapter 88, P-L. 1974 does: 

(a) apply to all eligible present and future 
pensioners of the employer and their dependents. 

(b) continue as long as the State is paying the cost 
of its eligible pensioners and their dependents in accordance 
with the provisions of Chapter 75, Public Laws of 1972- 

(c) provide for local employer reimbursement of 
Federal Medicare premiums for eligible pensioners and/or their 
spouses, as well as the payment of health insurance premiums 
required by the program, on a basis comparable to the 
reimbursement made by the State to its eligible pensioners and 
their spouses in accordance with the provisions of Chapter 75, 
Public Laws of 1972. 

(d) require the local employer to pay the full cost of 
such premiums and Medicare charges. 


- 42 



ARTICLE XXXII 
INSURANCE (C onti nue d! 

3. The City hereby agrees to pay the premium or 
periodic charges for the benefits provided to all eligible 
retired employees and their dependents covered under the program 
but not including survivors, if such employees retired from a 
State or locally-administered retirement system effective after 
the date the employer adopted the State Health Benefits Program 
on a benefit based on 25 years or more of service credited in 
such retirement system, excepting the employees who elected 
deferred retirement, but including the employees who retire on 
disability pensions based on fewer years of service credited in 
such retirement system and also to reimburse such retired 
employees for their premium charges under Part B of the Federal 
Medicare Program covering the retired employees and their spouses 
in accordance with the regulations of the State Health Benefits 
Commission. 

4. All employees covered by this Agreement and 
eligible members of their families will be covered by a 
Prescription Drug Plan. The premiums will be paid by the City. 

5. All employees covered by this Agreement and 
eligible members of their families will be covered by a Dental 
plan. The premiums will be paid by the City. 

6. All other insurance benefits presently in effect 
shall be maintained throughout the period of the contract. 
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ARTICLE XXXIII 
PROTECTION OF RIGHTS 

It shall not be a violation of this Agreement, and it 
shall not be cause for discharge or disciplinary action in the 
event an employee refuses to go through or work behind any lawful 
primary picket line of Union party to this agreement, and 
including primary picket lines at the Employer's place of 
business - 
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ARTICLE XXXIV 

TRANSFER OF TITLE OR INTEREST 

This Agreement shall be binding upon the parties 
hereto, their successors, administrators, executors and assigns. 
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ARTI CLE XX XV 

BULLETIN BOARDS 


The Employer agrees to give use of the bulletin board, 
located in the Water Utility Building, 819 East Jersey Street, 
for the posting of notice relating to official business of the 
Union. No notice shall be posted until it has been submitted to 
the Director. 
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ARTICLE XXXVI 
UNIFQB MS 


1. The employer shall provide and maintain at no cost to 
the employees the following uniforms: 

5 sets of summer trousers and tee shirts; 

5 long sleeve winter shirts; 

1 cavalry twill lined finger-tipped length surcoat; 

1 pair steel-toed insulated work shoes. 

2. The employer shall also provide each employee with the 
following gear in addition to any other protective clothing or 
equipment necessary to perform his duties: 

Safety glasses 

Gloves (normal usage 4 pr. per year) 

Safety Hat 

Boots 

Rain Suit 

3. The employer shall replace uniforms, protective 
clothing and other issued equipment as required. 

4. The employee must not use any uniforms or equipment for 
any other purpose except the City job. On his/her termination, 
the employee must return all City-provided equipment. Failure to 
abide by safety rules and to use safety equipment may result in 
disciplinary action. 
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ARTICL E mv n 
COMPENSATION CLAIMS 


1. The employer agrees to cooperate toward the prompt 
settlement of employee on-the-job claims when such claims are due 
and owing as required by law. The employer shall provide 
Workmen's Compensation protection for all employees or the 
equivalent thereof if the injury arose out of or in the course of 
employment. 

2. In the event that an employee is injured on the 
job, the Employer shall pay such employee his/her day's pay for 
that day lost because of such injury. An employee who is injured 
on the job and is sent home or to a hospital, or who must obtain 
medical attention, shall receive pay at the applicable hourly 
rate of pay for the balance of regular shift or call in guarantee 
on that day. An employee who has returned to his/her regular 
duties after sustaining a compensable injury during his/her 
regularly scheduled working hours shall receive his/her hourly 
rate of pay for such time. Upon his/her return, the employee 
shall supply the City with a medical certificate establishing 
his/her fitness and capability for doing his/her assigned job. 
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The Employer agrees to maintain a clean, sanitary 
washroom having hot and cold running water and with toilet 
facilities. 
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ART ICLE XXXIX 


S AFE T Y 

The employer shall not require, direct, or assign any 
employee to work under unsafe or hazardous conditions. The 
employee, upon discovering an unsafe condition, will immediately 
tell his/her supervisor. The supervisor will either determine 
and advise how the work can be performed safely or will direct 
the cessation of the work if he/she finds conditions warrant such 
determination. 
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ART IC L E H L 


SEVERABILITY 

In the event that any provision of this Agreement 
between the parties shall be held by operation of law, or by a 
court or administrative agency of competent and final 
jurisdiction to be invalid or unenforceable, the remainder of the 
provisions of such agreement shall not be affected thereby but 
shall be continued in full force and effect. It is further 
agreed that in the event any provision is finally declared to be 
invalid or unenforceable, the parties shall meet within thirty 
(30) days of written notice by either party to the other to 
negotiate concerning the modification or revision of such clause 
or clauses. 
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ARTICLE XU 

APPRQBRIATI QN . Of FC N P S 


All wages and other financial benefits accruing to 
employees covered by this Agreement shall be specifically subject 
to the appropriation of adequate and necessary funds therefor by 
the Elizabeth City Council in its annual municipal budget or as 
otherwise allowed by law. 
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ARTICLE XLIX 

NQ STRIK E - NQ L O CK OU T 

The employer agrees that it will not lock out its 
employees and the Association agrees that it will not sanction a 
strike, slowdown, or work stoppage during the life of this 
Agreement. 
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A RTl CL E-XLni 
UNION SECURITY 


1. Upon the request of the Union, the employers shall 
deduct a representation fee from the wages of each employee who 
is not a member of the Union. 

2. These deductions shall commence thirty (30) days after 
the beginning of employment in the unit or ten (10) days after 
re-entry into employment in the unit. 

3. The amount of said representation fee shall be certified 
to the employee by the Union, which amount shall not exceed 85% 
of the regular membership dues, fees and assessments charged by 
the Union to its own members. 

4. The Union agrees to indemnify and hold the employer 
harmless against any liability, cause of action, or claims of 
loss whatsoever arising as a result of said deductions. 

5. The employer shall remit the amounts deducted to the 
Union monthly, on or before the 15th of the month following the 
month in which such deductions were made. 

6. The Union shall establish and maintain at all times a 
demand and return system as provided by N.J.S.A . 34:13A-5.4 (2) 
(c) and (3) (L 1979, c 477), and membership in the Union shall be 
available to all members in the unit on an equal basis at all. 
times. In the event the Union fails to maintain such a system, 
or if membership is not so available, the employer shall 
immediately cease making such deductions. 
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M-T JCL E.Jai-Y 
IJ ERMIN A I I Qtt- .CLAUSE 

This Agreement shall be in full force and 
effect from April 1, 1990 to and including March 31, 1992 and 
shall continue from year to year thereafter unless written notice 
of desire to cancel or terminate the Agreement is served in 
writing by either party upon the other at least sixty (60) days 
prior to date of expiration. 
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IN WITNESS WHEREOF/ THE UNDERSIGNED PARTIES HAVE CAUSED THEIR 
names to be signed on this day of , 1990. 

CITY OF ELIZABETH, NEW JERSEY 


BY 


/ 


THOMAS G. DUNN, Mayor 
DATE:____ 


ATTEST: 



Anthony R. Pillo, Deputy City ClerK 


DATE: 


QT-' OF 
ELIZABETH 



UNION COUNCIL NO. 8, NEW JERSEY 
CIVIL SERVICE ASSOCIATION, 

WATER UTILITY RANK AND FILE 
ASSOCIATION 


c> 


BY: 



■ 

Daniel Bragg, President 

Union Council #8 


DATE: 






BY 



: 


Gerard Wilson,Pres. Water Utility 

R & F Association 


DATE: 




ljd/ 
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